
 
Sr. 
No 

Name of the Post & Pay Scale  No. of Vacancies 

 Ex-Servicemen Total 

 Categories 
UR SC OBC EWS PH (PwD)

(OL) 
UR SC OBC 

 
  

1. Staff Nurse(Nursing Officer) 
Consolidated Pay of Rs. 29200/-
on the basis of 7th CPC, in view 
of the Govt. of Punjab letter 
No.FD-FP-10PYSC/13 
/2020/4FPI/766 dated 
20-07-2020,  

64 20 31 16 02 09 05 15 162   

 ESSENTIAL QUALIFICATION 

 1. Diploma in General Nursing and Midwifery course from a recognized Board/ 
University/Institution or equivalent. 

OR 

 B.Sc Nursing or equivalent from a recognized Board/ University/Institution. 

2. Registered as Nurse and midwife with State Nursing Council. 

 

3. ICT SKILL COURSE ESSENTIALLY REQUIRED as detailed below:- 

- The candidates will submit the certificate of ICT skills course on computer course 
(CCC)-80 hours from a Government recognized institution. 

     OR 

A reputed institution which is an ISO 9001 certified. 

     OR 

Department of Electronics Accreditation of Computer Course (DOEACC) of Govt. of India. 

     OR 

From National Institute of electronics and Information technology (NIELIT) and its 
authorized institutions at the time of their appointment. 

Note: The candidates who have certificates/Diploma/Bachelor’s OR Masters Degree in 
Computer Science from any recognized Institution/University shall be exempted from ICT 
skills course. 

 

Abbreviations used: UR=Un-reserved, OBC=Other Backward Class, SC-
Scheduled Caste, EWS-Economically weaker Section and EXM=Ex-serviceman, 
PH (PwD)- Physical Handicapped (Person with Disability).  

No application shall be entertained to any post in service unless he/she is: 

 a) a citizen of India or 

 b) a subject of Nepal, or 

 c) a subject of Bhutan, or 

d) a Tibten refugee, who has come over to India before the 1st January 1962 with the 
intention of permanently settling in India or  

e) a Person of Indian origin, who has migrated from Pakistan, Burma, Sri Lanka, East 
African Countries of Kenya, Uganda, the United republic of Tanzania (formerly 



Tanganyika and Zanzibar) Zambia, Malowi, Zaire, Ethopia and Vietnam with the intention 
of permanently settling in India. 

Provided that a candidate belonging to any category (b), (c), (d) shall be a person in whose 
favour a certificate of eligibility has been issued by the Chandigarh Administration and 
produced before the recruiting/appointing authority. 

NOTE (1):  Number of vacancies is subject to variation and can be increased or 
decreased. 

PERIOD OF PROBATION:- 

 The period of probation shall be three years as per the Punjab Government’s 
Notification No.G.S.R56/Const./Art.309/Amd.(18)/2016 dated 05.09.2016 as 
adopted by the Chandigarh Administration vide letter No.28/70-IH(7)-2016/31807 
dated30.11.2016 as mentioned below:- 

i) In direct recruitment, the newly recruited employees will be paid as per the pay 
scale/pay matrix notified by the Chandigarh Administration or DC rate, whichever 
is higher during three years period of probation and the extended period of 
probation, if any. No grade pay, increment or any other allowances except 
travelling allowance will be payable.  

ii) After completion of probation period successfully, the employee will be entitled 
for Pay Scale as finalized by the Chandigarh Administration on the basis of 
Punjab 6th Pay Commission and any other notification issued in this regard.  

iii) Period of probation, and extension in probation period, if any, will not be counted 
towards period of service in the time scale. 

iv) The employees will be covered under New Defined Contributory Pension Scheme during 
probation period and he/she will be entitled to matching share by the Government/ 
Chandigarh Administration. 

 

APPLICATION FEE (NON-REFUNDABLE):- 

  Scheduled Caste   : Rs. 500/- 

  General Category/OBC/EWS  :  Rs.1000/- 

  Ex-Servicemen (EXM),PH (PwD) : exempted 
    

  
AGE LIMIT AS ON 01.01.2021: 

 a)  18-37 years. 
 

 b)  Age relaxation (upper limit) to the posts mentioned above will be given. 
 

 i) SC – Maximum five (05) years 
 ii) OBC – Maximum Three (03) years 
 iii) Any other category – As per Chandigarh Administration Rules. 
FOR EX-SERVICEMEN:- 
 

As per Ex-servicemen Rules 1982 In case an eligible ex-serviceman is not available for 
recruitment against EXM vacancy, such a vacancy shall be filled in by recruitment of Lineal 
Descendent (LD of EXM) of an ex-serviceman in respective category, subject to the conditions 
mentioned in para 4 of Punjab Recruitment of Ex-servicemen Rules 1982. 
 
The candidature of the lineal descendent of Ex-Servicemen shall only be considered if he/she 
submits the Dependant Certificate to this effect duly issued by the respective Zila Sainik Welfare 
Board Officer as per specimen given in the GMCH Website.  The lineal Descendent Certificate 
issued by any other authority will not be considered and rejected straightway. 
 
 
RESERVATION AND RELAXATION: 
 
1 The reservation and relaxation in the upper age limit will be given only for the category of the     

posts reserved for such categories, as per the instructions issued by the Chandigarh 
Administration from time to time. 

2 The SC/OBC candidates applying for un–reserved posts are not entitled to any relaxation in 
upper age limit, fee etc. 



3 The claim of the candidate belonging to SC and OBC categories will be considered only when 
the same is accompanied by the certificate issued by the Tehsildar/Executive Magistrate in 
the format prescribed for SC & OBC by the Government of India.  The Certificate of OBC 
candidate should contain the clause of non-creamy layer. 

4 The claim of candidates belonging to OBC category will only be considered if the caste of 
OBC included in the notified list of OBC,U.T. Chandigarh.  

5. The claim of the candidate belonging to EWS category will be considered only when the 
same is accompanied by the certificate issued by the Tehsildar/Executive Magistrate in the 
format prescribed by the Government of India. 

5 Age will be relaxable  by 5 years  for Govt. Servants, who will apply through proper Channel & 
10 years  for widows/deserted women/women judicially separated from their husbands, who 
did not remarry.  No age relaxation will be given to the employees of 
Board/Corporation/Autonomous Bodies etc. 

 


