SELECTION CRITERIA
SELECTION CRITERIA FOR THE post of Staff Nurse (Nursing Officer)
FOR THE GMCH-32, CHANDIGARH
PART-1
THE WRITTEN TEST WILL CONSIST OF FOLLOWING SUBJECTS:


Subject Knowledge of concerned post
(i.e. Nursing)
PART-2

70 Marks



Practical Assessment type questions
(From the relevant Fields)
Grand Total

30 Marks
100 Marks

The minimum cut off (Bench Mark) for the written test for each category will be as under (i.e.
Part 1 & 2):a.
b.
c.

General Category including EXM & EWS
PH (PWD) Category
SC Category (including EXM)

= 50%
= 45%
= 40%

Further, negative marking for each wrong answer is fixed as 0.25 (point two five) marks.
The Final Merit list will be prepared, only of those candidates who have qualified both tests (i.e.
Part-I and Part-II), on the basis of marks obtained in Part-1 (70 Marks) and Part-2 (30 Marks).
Thereafter, the candidates will be called for Counselling as per their merit in the ratio of 1:3.
The original documents of the shortlisted candidates will be checked at the time of Counseling
and if any candidate failed to produce the original documents at the time of Counselling their
candidature will be rejected straightway and the decision of the committee will be final.
THERE WILL BE NO PERSONNAL INTERIVEW
SELECTION PROCEDURE:1. Marks obtained by the candidates in written test will be uploaded on the website.
2. The Final Merit list will be prepared, only of those candidates who have qualified both
tests (i.e. Part-I and Part-II), on the basis of marks obtained in Part-1 (70 Marks) and Part-2
(30 Marks). Thereafter, the candidates will be called for Counselling as per their merit in the
ratio of 1:3.
3. The candidates will be selected strictly as per merit. A waiting list shall also be
maintained. In case, the selected candidate fails to join the post due to any reason within a
period of the one month (4 months in exceptional circumstances with prior approval of the
competent authority) his/ her candidature will be cancelled and the candidates in waiting list
shall be offered appointment till all the notified vacancies are filled up.
4. In case two or more candidates secure equal merit, then the candidates older in age will
rank higher in the order of merit list at the time of final selection.
5. In case two or more candidates secure equal merit and their date of birth may happen to
be the same then the candidates having higher percentage in educational qualification shall
rank higher in the order of merit list at the time of final selection.

